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Plan Bests 
Personal Crisis 


* By Vice-President 
* ExizaperH Hammond 
Our Health Plan has now been 
ion for five months. Dur- 
ng this period of time we have 
ertified 337 Union members or 
ir dependents for hospital ad- 
ions and have paid medical 
d surgical claims amounting to 
jore than $16,355. Our figures 
show that over 17,000 people, com- 
ising our Union members and 
ir families are covered by en- 
piiment cards received to date. 

' Our claims have varied from 
© surgery to amputations. We 
covered admissions to nearby 

\ s and have paid a London, 

Ingland doctor’s bill. The latter 

is for a G.I. bride who went 
me to mother to have her baby! 
day brings its share of 
sted illness to our members 
heir families and the assist- 
given them by the Union 
Plan. is; as_one member 
*“... one of the best things 
ver 9 97 to us. If it 
for Health Plan we 
have been in a terrible fi- 
jam. Thanks to the Union 
spared some of the heart- 

he that goes with such crises.” 

| We are still short some enroll- 

Ment cards. If you have not yet 

iled one, please do so at once. 

ou should by now have your 

(Continued on page 4) 
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1950 Wage and Hour Demands, Negotiators Approved 
As Members Pledge ‘‘Fighting Unity’’ To Extend Gains 





"Fighting Unity" is pledged to see Local |-S through 1950 Wage-Hour 
negotiations. Members were also alerted by President Kovenetsky to 
danger of attacks by raiding unions when contract nears 1951 expira- 
tion date. 


“We may look to the past, but we must fight for the future,” thun- 
dered President Sam Kovenetsky in a speech to the membership that 
marked the opening of the 1950 campaign for higher wages, the 35-hour 
work week and equal pay for equal work. Speaking to a near-capacity 
audience of enthusiastic Union members from Herald Square, White 
Plains, Jamaica, Parkchester and Flatbush, President Kovenetsky com- 
pared the gains won by Local 1-S in 1949 to the “inadequate settlements 
reached in the major industries of the country. 

“But,” the Local leader added, “let us not lose sight of the fact that 
wages in the department store industry started from a far lower level 
than prevailed in industry generally. Management has no reason to sit 
back complacently in the belief that they have given all that they have 
to. There are still many pressing needs and problems which are cryin 
for solution. It is our firm resolve that these needs and problems shall 
be solved in 1950.” 

Specific wage demands have not yet been set forth by the Union. 
Union policy simply calls for a “substantial increase,” the exact amount 
to be determined and revealed to Company negotiators as other points 
are settled. Divisional meetings will be held through the month of Janu- 
ary so that all members of Local 1-S will have an opportunity to 
fully discuss the wage issue. Reports from the meetings of the seven 
divisions will then be handed to the Negotiating Committee which, to- 
gether with the Executive Board will be responsible for whipping the 





mediately! 





Your Local 1S Union Card is now available at the Union office. 

You must have your new Union card in order to attend and 
participate in your Union meetings. 

Come to the Union office, in person, for your 1950 card — im- 


To be eligible for your card you must: 
Be in good dues standing. 
Pay $1 for your 1950 subscription to the Local 1-S NEWS. 
Be sure to get a copy of your amended Union Constitution 
‘when you call for your Union card. 


NOTICE! 











'1-S, Macy Committee Planning Blood Bank 


As a result of the many urgent 

s for donations of blood 
Union members, and in the 

t of finding a lasting solution 
this life-or-death problem, Local 
IS has taken the initiative and 
¢alled upon Macy’s to partici- 
in a jointly sponsored Blood 
to be under the supervision 

Ha Union-Company committee. 
) Vice President Elizabeth Ham- 
md and Executive Board mem- 
F Cliff Sanders, representing Lo- 
LS and Mr. Fred Fischer as- 
fed by Dr. Michael Lake speak- 
or Macy’s, are now engaged 
Working out the final details of 


\ No Discrimination 
rangem mts at this time in- 
fa call to be made early in 

for all physically fit staff 

tive employees to donate 

int of blood. University Hos- 

Mormerly the New York Post 

Mate Hospital and now a part 

@ New York University-Belle- 

Medical Center, will serve as 

“ank and will distribute it as 
moyees need it. 

wewerough investigation by the 

im has established the fact that 

F will be no segregation of 


oe 


blood and no discrimination be- 
cause of race or color will be prac- 
tised in taking donations or in dis- 
tributing blood should the need 
arise. 


Union Names Co-Chairman 

Unanimous Union choice as co- 
chairman of the Blood Bank Com- 
mittee is Clifford Sanders whose 
management counterpart is to be 
Dr. Lake. Mr. Sanders’ son, a vic- 
tim of dread hemophelia, is alive 
today largely as a result of the 
blood given by his father’s fellow- 
members of Local 1-S. Mr. Sand- 
ers, recalling the uncertain hours 
that passed before volunteer don- 
ors began to appear said, “If, by 
my activity on behalf of this Blood 
Bank, I can spare one parent or 
one person the anguish of having 
to rely on hope alone I shall feel 
that my time and energy have 
been well spent. Because I know 
what waiting and hoping can mean 
in terms of misery and money, | 
urge everybody to give full support 
to the Blood Bank. A pint of blood 
is a small and painless amount to 
pay for the comfort of knowing 
that the life it may save may be 
your own. Wait for the call — 
then GIVE!” 


Parkchester Gains 
Pave Way For 1950 


The officers and administrators 
of Local 1-S admit that they 
“somewhat _ underestimated” the 
Union membership when they were 
trying to anticipate reaction to the 
$33,000 partial settlement of wage 
inequities. President Kovenetsky 
said, “we found it difficult to be- 
lieve that the many whose prob- 
lems remain unsolved would be 
willing and able to accept as a vic- 
tory the fact that the principle es- 
tablished in these negotiations was 
a long step towards the realization 
of our demand of “Equal pay for 
equal work. 

“Immediately after Macy opened 
its second branch store it became 
apparent that the low wage stand- 
ard at Parkchester was going to be 
used as a millstone around our 
necks. We feel that the successful 
conclusion of these negotiations 
lays the groundwork for the elimi- 
nation of inequalities throughout 
the wage structure. Workers at 
Parkchester, recognizing the limit- 
ed scope of the present settlement, 
continue to reflect a certain amount 
of justifiable discontent, according 
to a recent union survey. We can 
only hope that this dissatisfaction 
will be part of the pressure brought 

(Continued on page 4) 


demands into final shape before meeting with the company. 


On the question of eliminating wage inequities and introducing 





Union Celebrants 
Re-Pledge Unity 


Hundreds of members of Local 
1-S enjoyed their Union’s hospital- 
ity and renewed old acquaintances 
at holiday parties in New York, 
Flatbush, Parkchester, White 
Plains and Jamaica. 

Workers’ glasses everywhere 
were raised in toasts to the gains 
won in 1949 and renewed pledges 
of unity and determination were 
made for the struggles to come in 
1950. 

For photo coverage of the par- 
ties, see the following pages. 





Promotion Pay 
Precedent Set 
In Flatbush Victory 


Day by day, in every way, 
Macy’s is discovering that they can 
no longer juggle with people or 
agreements. They are also learning 
that when they try they can’t suc- 
ceed. 

Six months after he was hired, 
George Jones, Flatbush stockman, 
suddenly found himself ‘promoted’ 
from his Union-protected job to 
an exempt.position as a Platform 
Leader at the minimum rate of pay 
for the new job. 

Administrator Bill Kennedy and 
the Store Committee recognized 
two basic Union questions in the 
problem. One challenge tossed at 
the company was the “exempt” 
status of the job. The second was 
the amount of the raise granted Mr. 
Jones. Main contention of the Un- 
ion was that all automatics he has 
received, and is due to get, be bas- 

(Continued on page 2) 


the 
Union principle of “Equal Pay for 
Equal Work” President Koven- 
etsky stated that the Union is now 
engaged in a wage and job study 
which, when completed, will-be the 
basis on which the Local will con- 
duct its fight. 
1950 Called “Crucial Year” 
“The members must understand, 
said their President, “that the ne- 
gotiations on inequities are likely 
(Continued on page 4) 


1-S Scores 
TwoBig Wins 


Two smashing victories were 
scored by Local 1-S over the “do- 
no-good” policy of Macy’s Labor 
Relations Manager Fred Fischer. 
First upset came at the hands of an 
impartial arbitrator who threw 
Macy’s “case” against Henry Ward 
out of court. Second setback for 
Mr. Fischer came straight from 
the hands of Macy President Rich- 
ard Weil and the Macy Hospital 
when they both ruled in favor of 
1-S member Florence McGill. 

Passenger elevator operator 
Henry Ward was officially charged 
with “improper conduct” and was 
summarily dismissed. Union offic- 
ers made it clear to both Mr. Fisch- 
er and Mr. Weil that the Local 
would not defend Mr. Ward 
against the charges levelled against 
him if the company could sub- 
stantiate its claim beyond all 
doubt. The company was unable to 
produce any real evidence in sup- 
port of its case, however, despite 
Mr. Fischer’s personal assurances 
to Mr. Weil concerning the relia- 
bility of the company’s “wit- 
nesses.” 

(Continued on page 4) 
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most terrific sandwiches and potato and macaroni salads . . 
had a fine time and many have asked for another party soon . 
smile on Betty Newman’s face is due to the great job our grievance com- 
mittee did to get back her attendance bonus . . . Our basketball team has 
started practice after taking time out for the holiday overtime work . . . 
we hope there will be lots of people who turn out to cheer our boys on 
to the championship. Ethel Kearns and Helen Jacobs both lost time from 
burt on the job . . . it pays to take it easy and watch 
your step ... our very best wishes to all for a very happy New Year. 


Another year has passed and we all feel 
proud of the great strides our Union has made, 
especially in Parkchester. The advantages we 
have gained we must not only keep, but im- 

rove. One of the methods by which we can 
co ahead is to elect, or re-elect, aggressive 
stewards. Our shop stewards must be used and 
backed by our faith in their ability. It-will be 
well for us to remember that our Stewards are 
our mirrors... for a good steward reflects the 
strength of the group he or she represents, As 


a loose brick in a wall weakens the entire structure, so too does a non- 
functioning steward weaken the entire union. Let us all insist that each 
of us carries our part of the load! 


. . . On the lighter side, our Open 


House Party was a howling success. We were both happy and proud that 
our “Sam” and Elizabeth Hammond paid us a surprise visit . . . To 
Lillian O’Neill our most sincere thanks for the job she did representing ~ 
us on the Store Committee. We are genuinely sorry that she has resigned 
because her limited time no longer allows her to devote herself to the 
job she did so well. 





FLATBUSH 


It seems that that there bug is still flying 
around Flatbush, Tula Drougas and Margaret 
Hall have joined the ranks of prospective 
mothers . . . Rene Finkel has for a long time 
wanted to see her name in the 1-‘S NEWS... 
Here it is Rene, and congratulations on your 
recent birthday (21 plus) ... Helen Magrath is 
pon running around the store telling about 

er new granddaughter . . . Our Christmas 
party was a great success, thanks to Marie 
Martino and Leona Mazzola who made the 
. everyone 


.. That 





s 





JAMAICA 


The Jamaica Branch of the National Asso- 
ciation for the Advancement of Colored People 
has asked our Union to join in the nationwide 
crusade to Washington on January 15-17 to de- 
mand enactment of President Truman’s Civil 
Rights Program . .. The entire J-1 contingent 
was saddened by the sudden illness of Sy For- 
mica (furniture) during Xmas week . . . Sy is 
now up and around and we are all glad for it. 
Among the many items “a la Winchell” are the 
following . . . Expecting little bundles from 


j ...and a good time was had by all... 


. PARKCHESTER 





Ben Calabrese 


heaven are Bernadette Reiss, Louise Bencivenga and Evelyn Bergwall . . . 
In the same vein, but not at the same stage (!) are the romance between 
Vince Lipari and Alice Moffat who will soon take the plunge, and the 
huge engagement ring that Connie Morris has been dialeatna for some 


time .. 
sumed right after New Year’s . . 


.. The Swim-Gym Program, suspended for the holidays, was re- 
. A superfine time was had by all who 


were at our Holiday party . . . our only regret is that not everybody was 


there to join in the merry making. 


WHITE PLAINS 


Our Christmas party really jumped . . . every- 
one entered into the spirit of the occasion and 
a merry time was had by all. Carl Kurtz, a for- 
mer professional dancer, did some fancy step- 


ping . . . so did Vicki LaBrusciano, who wore 
out three partners in the process . . . Our bas- 
ketball team is practicing and is ready and 
rarin’ to take any and all comers . . . Jim Hel- 


ringer is the team’s manager and Frank Errigo 
its captain. Our bowling club is in the formu- 
lative stage under the leadership of Edith Green 








Hilda Proctor 


of the telephone office . . . if you are interested, see Edith right away . . . 
We are glad to have Betty Mizarahi with us . . . Betty comes from Herald 
Square gloves . . . Arlene Bamford and Bob Ohlsen said “I do” . . . the 
“bonus” hung like the sword of Damocles over our heads for two weeks, 
whipping us into a state of such nervous excitement that it seemed to 
nullify the purpose for which it was offered. After all, how can a tense 
salesclerk deal calmly with an unreasonable, irate customer? . . . The few 
grievances which have been submitted in writing have been favorably re- 
solved . . . Since only written grievances are being processed, let’s get 


on the ball . . . let’s not lose our rights by default. 
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Bill Roschak, Max Wald 
Danny Maloney have earned 
reputation of being men who 
do the impossible. As the exec 
board members from the receiy 
department they have been calk 
upon time after time to handle { 
problems and grievances of 
men and women on the 20 flog 
they represent. ” 
As a committee they have foug 
hard for complete respect of ¢ 
























Union contract from both meg ~ Man 
bers of Local 1-S and from thee “ae 
company. Under their tutelage them #6° 
workers and their Shop Stewards equally 
have come to know their righty The 
and have learned that a well pre j 
pared grievance is as good as won vigorous 
when it is put into their hands, make th 
Because the Floor Committee perous « 
functions with such smooth effici- luti 
ency, management has felt com. "%0U" 
pelled to cooperate in those areas striving 
of work which involve Union prin.§ 45 help 
ciples. For example, two weeks 
prior to the expected Christmas lay. HAPPY 
offs, the company provided the 
Committee with a list of those 
workers scheduled to be let go. Sec 
This made possible a careful check 
to insure against any violation of As C 
seniority rights. “Welfar 
On problems concerning wages,@ it ironic 
overtime pay, working conditions, Mf chose 
etc., the Committee works quickly 
and resolutely. Not a day goes by Prexy I 
without each member receivingg peacetin 
calls from workers  scattered™ It appar 
throughout the building. If a prob’ for food 
lem demands immediate attentiongy 


fo 


a mactiing, Sy ait ere matter 


is generally resolved on the spot. jm 

Frequent tours of the Receivin a 
Department are made by the mem The 
bers of the Committee, accom aegi 
ied by a management representagy 


_ astate v 
 Accordi 


tive. Problems uncovered on th 
tours become the subject of co 
















ferences designed to speedily elim of the p 
inate the sore spots. treat air 
. “The work and results = the but for 

eceiving Department Floor Com 
mittee,” said President Sam Kove prrough 
netsky, “can stand as a guide and FDR 
a lesson to all Union members com@ vided 
cerned with bettering the working ‘ 1 
conditions of all.” | ng 
in need 
Soldier-: 
Flatbush ... which 
- ing for 

(Continued from page 1) 

ed on the hiring date and not on As t 
the promotion date. talk abc 
Lengthy discussions with Storeg™ We wan 
Manager Aery and Flatbush Per™ lems wh 
sonnel Manager Becker finally com a job it 
vinced the company that the Union». .., 
was right on both counts. The Ur Wh 
ion, however, is still battling # ale 
establish the correct date for thems ™ake gy 





' ton. By 
| for notl 
) part of | 
e cise t 
We, thr: 


retroactive pay involved. 
Administrator Kennedy stat 
that, “the major aspect of this 
tory lies in the precedent estal 
lished for all our Union memb 
who work in the branch store 

























There are at least 15 workers i We ; 
mediately affected by the cé We are 
pany’s agreement to base all pi 9 
motion rates on the date of hi =e | 
rather than from the date of _ mended 
promotion itself. The only pos _ Security 
exception to this agreement,” 5 z 
Kennedy continued, “is the not The 
usually exercised company chou® | 
of paying a 10% increase 0 

former salary to a promoted wom for 
er. This oolheesnan right of @ dec 
company is seldom invoked #* 

cause it would usually raise) ga 
worker’s wage above the rate of Bar 
next automatic progression.” ~ “7 
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..and a Prosperous New Year 





Many of the New Year resolutions made only a short while 





e F’ ago have already been put to rest alongside their millions of 
equally short-lived predecessors. 

The only one in our book which is still alive and kicking 
vigorously is the one that reads, “I resolve to do my best to help 
make this a Happy New Year by doing my best to make it a pros- 
perous one.” So far as we know, the best way to carry out that 
. resolution is to give full support to the many other workers 
striving towards the same end. This means helping your Union 
to help yourself. Let’s all work together to make this a truly 
HAPPY AND PROSPEROUS NEW YEAR. 


Security Does NOT Mean Slavery 


As Chief of Staff, General Eisenhower once headed the largest 

“Welfare” state which exists within the United States. We find 
| it ironic that he should point to prison as the only goal worthy 
' of those who seek security since we can’t recall ever having heard 
es byl Prexy Eisenhower denounce the men who have enlisted in the 
eivingm peacetime armed forces of our country in the search for security. 
tered It apparently is not hard for the General to understand the rfeed 
prob for food, clothing and shelter to be issued the men of the armed 
— in accordance with their need, but it is obviously impos- 
for him to appreciate the same need among the men and 
who work for wages. 


the “Welfare State” which has been subject to such vigorous 
4 by the proponents of “individualism” is nothing more than 
"A state which is prepared to protect its greatest asset — its people. 
| Actording to those who level their attacks against such protection 
of the people, it is necessary to put battleships into mothballs, to 
_ treat airplanes and guns so that they will not be ravaged by time, 
but for people who are too old to work or who are unemployed 















yf 


a through no choice of their own there is only the scrap heap. 
e and FDR demonstrated perhaps his greatest wisdom when he pro- 
king vided, through the Federal government, public works projects, 


unemployment insurance and old age Social Security for those 
in need. These are the prison walls so bitterly assailed by the 
Soldier-Statesman of University Heights. These are the agents 
which are supposed to reduce us to weaklings, incapable of shift- 
ing for ourselves. 


As trade unionists we use the word “security” quite often. We 
talk about, plan for it and are prepared to fight for it because 
we want to preserve our independence and our dignity in prob- 
lems which are not of our making. When we are thrown out of 
| a job it is not because we want to be unemployed, but because 
| the employer no longer feels that he can profitably keep us. 
When we age to a certain point the employer decides that he can 
) make greater profit by wringing more work out of a younger per- 
4 fon. By his standard profits count for everything — our welfare 
nothing. But it is we, the workers, who provide the largest 
of the nation’s revenue. We provide it through income taxes, 
taxes and hidden levies too numerous to mention. It is 
through our labor, who are the wealth of the nation. 


ot on 


Store 
, Per 
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a We are proud of the fact that we are workers and producers. 
=») e are proud of the part we play as builders of the nation. We 
r to content ourselves with General Eisenhower's recom- 
ded diet of Hot Dogs. We vigorously deny his assertion that 
rity means slavery. 






foe 





3 The following news article is reprinted without comment: 
a “Bangor, Maine, Police headquarters is installing cots 
© for an overflow crowd these- nights, a published report 
) declares. The purpose is to take care of an influx of — 

’ Rot criminals, but rather “homeless and jobless men.” 


_ Bangor police chief John B. Toole says that the demand 
for shelter is the heaviest in years.” 


“LETTERS 
to the 
EDITOR 











To the Editor: 

I am glad that President Koven- 
etsky and Henry Bernstein fully 
realize that they are writing only 
as individuals when they voice 
their viéws and opinions on the 
C.1.0. convention in the last issue 
of Local 1-S NEWS. 

Their tears for the communist 
led unions who were finally ex- 
pelled at this convention do not 
match the unbounded jubilation 
experienced by the Rank and File 
workers who are heartily sick and 
tired of being pawns in the harids 
of these unscrupulous parasites 
who call themselves labor leaders. 

By our recent action in Local 
1-S of dispensing with the services 
of certain key people (names un- 
necessary) we have done precisely 
what the National C.1.0. did at this 
convention. Furthermore we did it 
first and at that almost too Jate, for 
our own survival as we all know. 

Messrs. Kovenetsky and Bern- 
stein also complained that hun- 
dreds of thousands of workers were 
expelled from the C.I.0. at this 
convention. What utter nonsense! 

Don’t they know as do we that 
these same workers can (and in- 
deed many have already done so) 
rejoined the C.I.0. but with bona- 
fide trade unionists as their lead- 
ers, not the treacherous commun- 
ists who hold the interest of the 
party dearer than the protection of 
the worker and of our own nation 
for that matter. 

Yours truly, 
Vincent Gates 





To the Editor: 

The report by President Koven- 
etsky and Board Member Bern- 
stein on the CIO convention did 
much to clear the present fetid at- 
mosphere in the American Labor 
Movement. The farce at Cleveland 
lent complete justification to this 
Union’s action in disaffiliating 
from CIO and choosing independ- 
ence as our safest course. 

As “spectators,” Brothers Kov- 
enetsky and Bernstein witnessed a 
“spectacle,” a cheap political purge 
in which all pretense at democracy 
and adherence to basic trade-union 
principles was scuttled. Thus the 
CIO, unable to unseat the “left- 
wing” leadership of UE by demo- 
cratic process, sought reprisal 
against hundreds of thousands of 
UE members for their continued 
devotion and gratitude to this 
leadership. The punishment for re- 
sistance to dictatorship took the 
form of expulsion. 


We of Local 1-S CHOSE libera- 
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“Let's reaffirm our basic philosophy — industry is always right." 








MAIN EVENTS 








Office Stewards. Schedule 

Office Administrator Dorothy 
Pandolfini announced that Shop 
Stewards of her division have 
scheduled monthly luncheon meet- 
ings in order to keep full posted 
on all developments of concern to 


.their division. The schedule fol- 


lows: 
TUESDAY | WEDNESDAY 
lst of each month 
ASD—12 noon DA—12 noon 
2nd of each month 


























CT—12 noon | CMC—11:30 A.M. 
CMD 
co 
3rd of each month 
ADV. 
DISP.—12 noon 
COMP. 








tion from CIO shackles. UE had its 
freedom thrust upon it. In both 
cases CIO is the long range loser 
for it is clear that the future giant 
strength of American Labor will 
lie not in political machines like 
CIO but in the growing army of 
independent unions working har- 
moniously with one another and 
answering the dictates only of 
their respective memberships . . . 

President Kovenetsky and Bro- 
ther Bernstein seem acutely aware 
that the so-called “Labor States- 
men” in CIO are, in truth, un- 
adorned political hacks. 

Ben Calabrese, 


Jamaica 








Herald Square had fun, too... 


Blood Donors Thanked 


We hope ‘that Mrs. Margaret 
Rosenberg is well on the road to 
complete recovery. Her husband, 
Morris Rosenberg, 10-40 Manufac- 
turing, appealed to Shop Steward 
Dick Tikijian for help in obtaining 
blood donors on behalf of his wife. 
Mr. Rosenberg and Dick want to 
thank their fellow workers on the 
second floor for their splendid co- 
operation. Thanks also go to man- 
agement for allowing the donors 
the necessary time away fro: 
work, . 


‘Cafeteria Prices Protested 

Non-Selling Administrator Bob 
McLean reports that Shop Steward 
Christian Ryan, of the Cafeteria, 
has filed a grievance form on be 
half of the Food Workers. The de- 
partment is demanding a 25% in- 
crease in their meal allowances, 
based on the 20% to 60% increase 
in cafeteria prices. At present, 
workers in this department are al- 
lowed 35 cents for breakfast, 65 
cents for lunch and 75 cents for 
supper. 

Administrator McLean urges all 
Union members in the non-selling 
division to take their grievances 
directly to the Shop Stewards of 
their department. Stewards and 
floor committeemen in the division 
have rolled up an excellent record 
for solving problems well and 
quickly. } 

Basement Committee Wins 

Executive Board members Ar- 
thur Daum and Lou Cotti, repre 
senting the basement, scored a vie- 
tory over poor company planning 
during the recent Aimed Bon- 
us period. Management was appar- 
ently guilty of discriminati 
against those workers vho Ma 
agreed to work the bonus, 
took _ form of an extrao 
number of late nights d the 
scheduled 40 hour rock An 


Lou took their complaints up with a 


management and won a completely 
new schedule for the entire base- 
ment. The revised program sub- 
stantially reduced the number of 
lates for bonus workers and divid- 
ed the load more evenly. 


Thank You! 


The Officers and Staff of Local 
1-S wish to extend their most sin- 





cere thanks and best wishes to the * ;, 


hundreds of Union members who 
sent Christmas cards and in other 


wishes to the Union. Thank you. — 
ways extended their own good 
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olled 
The 1-S NEWS, in a series of in- 


= terviews with workers at Macy’s 


to class 3. 


_ Parkchester, found that more than 


had made and offered no further 


comment. Typical statements made 


. ‘were: 
Catherine Hallihan of Ladies 


Shoes said, “This is a fine begin- 
ning. Some who should have gotten 
raises didn’t, but this should help 
us in our February negotiations. 
They have added commissions to 
my reduced salary and I really in- 
tend to make Macy’s pay — but 
good! 

Mary Cohen of P3 said, “I’m 
glad for those who benefited and 
sorry for those who didn’t, but at 
least some of the lower grades 
were raised to the level of the 
other branch stores.” 

Edith Gould of Clerical control; 
when asked by her boss, “Why do 
you like the settlement?” replied, 
“Why should the people at Ja- 
maica, Flatbush and White Plains 
make more than I do for the same 
work? This helps insure unity of 
all the people in the fight for decent 


w 

"Betty Orlando of Packing said, 
“The whole department is happy. 
We were upgraded from class 1 
is means a $4 a week 


increase. We have reason to be 
P’Lillian O’Neii of P3 said, “I am 


4 very happy for all those who gain- 
ed. Parke 


ae’ 


hester has sorely needed 
a shot in the arm, but because it is 
such a small dent in such a big 


' problem I think it smells!” 


Union members in all the other 
stores were almost unanimous in 
their feeling that a good start has 
been made and that “Equal pay 
for equal work” must be the first 
item on the agenda when negotia- 
tions begin in February. 





Dear Member: 


recreation. 


Administrator as soon as 


and necessary recreation. 





Now that the hurly-burly of the Christmas Season is a thing 
of the past, we can all give a little more thought to the question of 


The Local 1-S swim-gym program offers facilities which are 
hard to duplicate at many times more than the $1 fee for Union 
embers. 


Why pay private gym and pool rates when you can enjoy 
your swimming, calesthenics, folk dancing, badminton, ping pong, 
basketball, etc. for only $1 for the entire season. 

If you have not yet gotten your ticket, come to the Union office 
TODAY. If you work in one of the Branch Stores, see your Union 
ssible. Organize a group in your de- 
partment and plan to spend at least one evening a week at pleasant 


Fraternally yours, 


pom K,nisnay 








Members Pledge... 


(Continued from page 1) 

to prove long and tedious. The dis- 
cussions concerning the recent dis- 
position of a mere $33,000 took 
several months, mainly because of 
company stalling. The leaders of 
Local 1-S dislike these tactics every 
bit as much as the members dis- 
like them. When we have com- 
plaints or criticisms let us be sure 
to address them to the proper place 
— Macy! 

“There are undoubtedly many 
vultures, now very much in the 
background, who are hoping to 
have a field day towards the end 
of 1950. It is then that they will 
have the legal right to request an 
election. We must be prepared to 
defeat them then as we did in 1948- 
49. We must be prepared to prove 
in the future, as we did in the past, 
that it is deeds, not words, that 
members of Local 1-S respect. Our 
1950 negotiations must provide 
still more of the deeds which have 
won the support and approval of 
the members.” 


Negotiating Commitee Named 


At its session held shortly before 
the meeting of the membership the 
Executive Board named the 1950 
negotiating committee. The group 
consists of: Max Wald; Arthur 
Daum; Carl Lutz; Earl Fulford; 
Sam Levine; Tom Raffaele Doro- 
thy DeMauriac. 

Also included 


are: Bernard 





STEWARD OF THE MONTH 


Berris Gordon left his home in 
Jamaica, British West Indies just 
three years ago. 

Before leaving 

the islands he 

had _ graduated 

from the Jamai- 

ca School of 

Tropical Agri- 

culture. He had 

| worked with the 

i, government as 

assistant to the 

Islands Livestock Officer and later 
took a semi-governmental job as 
an icultural Advisor to farmers 
and breeders of livestock. “One 
thing I learned on that job,” he 
said, “is the value of cooperation. 
Tt has stood me in good stead.” For 
the first year after his arrival in 
the U.S. Gordon worked on his 
brother’s 30 acre farm in New 
York State. He left there to come 
to the big city and Macy’s Herald 
Square. Just one year later he was 
transferred to help open the new 
Flatbush store. It was then that he 
became a Shop Steward, because, 
as he put it, “My earlier ex- 
periences taught me that in every 
group there must be someone will- 


to take the responsibility for 
ialeine to keep the group together. 
To me,” he continued, “the job of 


_ being a Steward is grand. | like 


ae 


meeting the people in my depart- 
ment almost every day and I enjoy 
working with them and helping 
them. By my standards an import- 
ant part of the Steward’s job is to 
make himself known and to open 
the door between himself and his 
associates. This closer relationship 
is an important means of getting 
to, and solving problems. This I 
learned,” he went on, “by serving 
as President of the Student Coun- 
cil while I was still in school.” 
Berris Gordon brought to this 
country the Englishman’s tradi- 
tional love of cricket. Closeness to 
American sports however has woo- 
ed him away from cricket and won 
him to baseball. He says he plans 
to play a lot of ball this coming 
season, which bodes well for the 
outlook of the Flatbush team. 


Gordon hopes that his circum- 
stances will allow him to ga& back 
to school for his degree of Bachelor 
of Science in Agriculture. Despite 
the fact that he is coming to like 


city life more and more he remains 
an outdoor man at heart. He would 
like best to apply his remarkable 
ability to help people to the farm- 
ers and breeders who still lack a 
scientific know-how and modern 
technic in wresting a living from 
the soil. 


Keane; Phil Hoffstein; Nat Heil- 
brun; Deborah Valencia; Harry 
Liebowitz; William Roschak; 
Catherine Hallihan; Gerard Con- 
way; Vincent Muscato and Jack 
Jampole. 

Alternate members of the Com- 
mittee are: Jerry Harte and Tony 
Burns. 


Amendment Defeated 

A proposed amendment to the 
Local 1-S_ Constitution which 
would have relaxed the provision 
which calls for a quorum of 
33-1/3% of the eligible members 
to be present at every legal meeting 
of the Union was defeated with 
the approval of the officers of the 
Union. Rule 5 of the By-Laws 


therefore remains unchanged. 


Health Plan... 


(Continued from page 1) 
Health Plan card. However, if it is 
necessary for you to be admitted to 
a hospital without your card, it will 
simplify the certifying of your 
claim if you use the code number 
UM71 when you report to the hos- 
pital. 

I would like again to remind 
anyone who leaves Macy’s to come 
to the Union office within 30 days 
if they wish to continue their cov- 
erage as an individual subscriber. 

The people who have benefited 
by it tell us that the Health Plan 
is operating successfully. We are, 
however, studying ways to improve 
and add to its many services. 


The Welfare Board now has a 
panel of doctors, dentists, chiropo- 
dists, and other professionals who 
will make special arrangements for 
Union members. The list of their 
names and addresses is available 
upon request at the Union office. 


Gimbel Workers Win 


Raises In 3 Yr. Pact 
More than 2000 Gimbel workers 


have won an average wage in- 
crease of $2.50 per week retroac- 
tive to February 1, 1949, plus a 
3% of payroll Health Plan effective 
February 1, 1950 to be administer- 
ed by Local 2 through the Store 
Workers Security Plan. The mini- 
mum hiring rate is established at 
$35.50 for the lowest category. 
Wage increases are automatic at 
60 days and six months. The new 
minimums will provide raises of 
from $4 to $6 per week for work- 
ers formerly employed at the old 
minimum rates. 








The agreement was won after 
close to a year of on-again, off- 
again bargaining and provides for 
wage reopenings in 1950, 1951, 
and 1952. 





1-S SPORTS 





Old Hickory 


The thousands of ski enthusiasts in the East are anxiously sc: 
the skies and weather reports for some signs of snow. Those who: 
their equipment have it readied for the first flash from snowland 
says “Skiing good, tows running.” The uninitiated are still toying | 
the idea of making an impression on the snow. ij 

Local 1-S has been able to make special arrangements for mo¢ 
priced ski weekends. Room, excellent meals, transportation and. 
equipment can be had for under $20. Busses will leave on Friday 
ings after work and will return on Sunday evening. . 

If you want to join the fun, come to the Union office and leave 
name and home phone number. Activities Director Charlie Auletta 
get in touch with all those who sign up just as soon as there is enol 
snow out of which to build a pleasant weekend. J 


UNION VOICE BASKETBALL LEAGUE 
Standing of the Teams 


Team 

City Hall 
Gimbels-Saks 

Macy Herald Square I 
Macy Jamaica 
Hearns 

Bloomingdale 
Blumenthal 

Namms 

Macy Flatbush 

Macy Herald Square II 


Sterns 


Won Lost 


oo 
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MACY TEAMS SCHEDULE — JANUARY 9-13 


Monday, January 9—Central Needle Trades H.S. 
7:15 P.M.—Herald Sq. I vs. Bloomingdale 

8:45 P.M.—Herald Sq. vs. Sterns 

Tuesday, January 10—Jamaica HLS. 

9:00 P.M.—Jamaica vs. City Hall 

Friday, January 13—Midwood HLS. 


Flatbush vs. Sterns 





1-S Scores... 


(Continued from page 1) 

When the case came before the 
arbitrator the company was unable 
to make any of its serious charges 
stand up under the withering cross 
examinations of Union attorney 
Sam Shapiro. 

The arbitrator dismissed the 
case by ordering that Mr. Ward 
be reinstated with no loss of sen- 
iority. 

Florence McGill had worked in 
the store for 22 years before she 
applied for a sick leave and before 
Mr. Fischer began to look for a 
new way to tell her that she was 
no longer “the Macy type.” Her 
delayed recovery forced Miss Mc- 
Gill to request a second extension 
to her leave. Macy saw fit to deny 
the request and attempted to buy 
her resignation for $170, which 


would have reflected a saving ¢ 


denied Miss McGill severance 
by overruling professional j 
ment and claiming her fit for 
Union spokesmen 
Mr. Fischer that the Macy hosp 
examine her. Mr. Fischer stc 
fast. Finally the Union went 
Macy President Weil and made tf 
same suggestion. Mr. Weil agre 
that the Union’s solution was | 
good one. The Macy hospi 
agreed with Local 1-S that Mi 
McGill was not fit to continue 
her work. The Union won close 
$600 severance pay based on @ 
years of service for Miss McGill 
Fred Fischer had failed agaim 





if You Move 


Your Union mail is important to you. Meeting notices, informati 
bulletins and the Local 1-S NEWS are essential if you are to be 


informed at all times as to ‘what’s cooking’ with your job, your dep 


ment, your division and your Union. 


If you move, be sure to leave your forwarding address at h 


Post Office. 


BE SURE TO NOTIFY THE UNION OF*ANY CHANGE 


OF ADDRESS IMMEDIATELY! 





Sec. 34.66, P.L. & R. 
U. S. POSTAGE © 
PAID . 
New York, N. Y. © 
PERMIT NO. 10856. 














Pn te tA eee 


